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FINANGIAL SERVICES PROFESSIONALS

MESSAGE FROM THE CHAIRMAN OF THE BOARD
GET INVOLVED! We are nearing the end of another year, a year filled with
unexpected twists and turns. And yet, FSP continues to thrive
and effectively advance the mission of enriching the careers of
our members by sharing the resources of a broad network of

Contact Committee Chairs to help shape
content and programming of FSP events
and resources by sending an email to

FSProfessionalsdc@gmail.com indicating Black professionals in the financial services industry. We
continue to bring attention to issues impacting Blacks in the

industry to ensure that our voices are heard, and our presence is
recognized. Programs this year included a welcome reception
for new Members of the Congressional Black Caucus; an
outstanding program entitled “Remembering Black Wall Street:
Standing Committees and The 100th Anniversary of the Tulsa Race Massacre”; and a joint
Committee Chairs: program with the SEC entitled,” Insights into Public Service

which committee you would like to join.

Careers in Financial Services,” featuring presentations from
Career Development senior executives at the SEC, NASDAQ, and Citadel Securities.
Todd Cranford FSP has established itself as a “go-to” resource for Black

candidates for positions in our industry, and excellent career
opportunities in the public and private sectors are posted on the
FSP job board. With the help of CoCo B Productions, we have
Young Professionals updated our logo, developed a new sponsorship packet, and
Cortney Coutreyer enhanced our event marketing flyers. We ended the year with
Trerlkrite el our first in-person event — a Christmas Holiday Meet-up at The
Park at 14th. We enjoyed the ambiance and the chance to catch-
up with friends and colleagues after nearly 2 years of seeing each
ablets, and phon
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BECOME A MEMBER!

Click Here to Join

Memberships renew annually on your

anniversary date, until cancelled.


mailto:FSProfessionalsdc@gmail.com
http://www.financialservicesprofessionals.org/

Don’t miss our upcoming virtual resume event on January 20, 2022 at 6:00 p.m. Take this opportunity,
with the help of two seasoned professionals, to improve your resume and enhance your social media
presence.

A PRUFESS%L DFVELB;MENT

Bradlee Benn Layla Nielsen
Russell Reynolds Layla Nielsen and Co.
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De #ua Dow

Founder and Board Chair

FSP JOB BANK

Did you know that FSP has a Job Bank exclusively for its members? We post job announcements and
maintain a repository of resumes accessible to our sponsors. Look for recent postings or post your resume
here: www.financialservicesprofessionals.org/resume-bank

MEMBER SHOUT OUTS
Amena Ross, Head of Policy at Cash App

Amena Ross left SIFMA where she was Managing Director, Federal Government
Affairs. She is moving to Cash App as Head of Policy.



http://www.financialservicesprofessionals.org/resume-bank

Devron Brown, Senior Director, Global Policy at Circle
i s

Devron Brown was previously with the House Financial Services Committee
and is now with Circle as Senior Director of Global Policy.

Congratulations to our members!

MEMBER SPOTLIGHT - MEET FABRICE COLES

What’s your current role and why do you enjoy it?

I am a Senior Manager for Global Public Policy and I enjoy it because I get to
work with people from around the world on cutting edge financial services
policy issues.

How did you start your career in the financial services industry?

I got my start in law school taking securities regulation classes then started
working on the Hill, advising Members of Congress about financial services
policy issues. I was able to work on these issues with colleagues across
governments and industries and dug deep on the intricacies and intertwined nature of politics, policy, and
regulation.

What is your advice to anyone starting a career in the financial services industry?
It is a big industry with varied components. Choose a lane at least at first to really develop an expertise in
as well as to network in.

Why are you involved in FSP?

I want to support a committed community of people that want to sustain and expand intergenerational wealth.
The members of FSP are at the top of their game in fields that concern wealth creation. The sky is the limit for
us and our families.

When I’m not at work, I’d rather be...

When I'm not at work, I'd rather be playing with my sons.

TOP 5 REASONS TO JOIN FSP

1. Expand your network of Black professionals in all sectors of the financial services industry —
congressional, government agencies, consulting firms, associations, law firms and corporations.
There’s strength in numbers. Your next friend, mentor, or connection to your next job may be
sitting across from you at an FSP event!

2. Access to influential leaders in your career field. Special guests of FSP events include Rep. Joyce
Beatty, Rep. Ritchie Torres, Rep. Gregory Meeks, Rep. Gwen Moore, Rep. Emanuel Cleaver,
Former FHFA Director Mel Watt, Former SEC Chairman Jay Clayton, Former CFTC Chairman
Heath Tarbert, Black bank CEOs, and many others!



Suggestion Box

Here is your opportunity to share
your recommendations for future
FSP events, programs, and
resources, as well as newsletter
content. Send your thoughts to:
FSProfessionalsdc@gmail.com

Contact Us

FSP Headquarters

2020 Pennsylvania Ave. N.W.
Suite #190

Washington, D.C. 20006

443.720.0057
fsprofessionalsdc@gmail.com

www.financialservicesprofessionals.org

3. Support quality programming both during and after COVID. Happy
Hours and networking events, panel discussions, educational lunches,
“Family Gatherings” and Zoom calls (for now!) will bring us together
to learn from one another, relax, and share common stories.

4. Join the Young Professionals who have similar aspirations as you
do. Navigate the “career waters” together in a social, non-pressured
way.

5. Access job bank postings and resume referrals from potential
employers. Many employers are searching for talented, Black financial
services professionals at all levels. Full job postings are available to
official members of FSP. Sign up here:
www.financialservicesprofessionals.org/membership-levels/

6. Bonus reason: Join a community that will champion your
professional and personal development, expand career and leadership
opportunities, and celebrate your successes.

)

“If you want to go fast, go alone; if you want to go far, go together.’
(African Proverb)

MISSION STATEMENT

FSP is a non-partisan independent, volunteer association founded to
enrich the careers of its members by sharing the resources of a broad
network of professionals in the financial services industry.

The purposes of the organization are to:

. Advance the excellence of professionals in the public and
private financial services industry.
. Provide a pipeline of diverse candidates for public and private

financial services positions and a repository of financial services
industry opportunities for FSP members.

. Build a strong, effective network of financial services
professionals to open pathways to career development and business
opportunities.

. Provide educational platforms and policy forums for the
continued intellectual growth of professionals in the financial services
industry.

e Provide a forum for developing relationships and sharing information to enhance individual
economic power through tangible business and professional advancement.
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THANK YOU TO OUR SPONSORS
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