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FINANCIAL SERVICES PROFESSIONALS

MESSAGE FROM THE CHAIRMAN OF THE BOARD
GET INVOLVED! Greetings FSP! This is our 21 official newsletter, designed to keep
you informed and connected. A lot has happened since our last
newsletter. In September, we hosted a meet and greet for the
Honorable Jay Clayton, Chairman of the Securities and Exchange
Commission (SEC) and received an update on diversity initiatives at
FSProfessionalsdc@gmail.com indicating the agency from SEC OMWI Director Pam Gibbs and Senior Counsel

which committee you would like to join. Robert Marchman. It is encouraging to see the SEC’s programs and
work designed to increase diversity and inclusion at the agency and
in the equities markets.

Contact Committee Chairs to help shape
content and programming of FSP events
and resources by sending an email to

Standing Committees and
Committee Chairs:

Career Development
Todd Cranford

Planning
Quincy Enoch

Young Professionals
Cortney Coutreyer

Tealanie Baldwin

BECOME A MEMBER!

Click Here to Join In October, we provided a safe space for a candid conversation

among FSP members. Billed “A Family Discussion”, we talked openly
about how the murders of George Floyd, Breonna Taylor, Ahmaud
Aubrey and other innocent Black people have impacted us
professionally. Understandably, some of us are feeling weary from
being expected to carry the mantel. Typically, we are the only or one
of very few Blacks in our work environments and are expected to
provide instruction to all who are asking “what should I be doing?”
While we might prefer to retreat into a shell, I urge each and every one to stay the course. Help educate your colleagues
who want to understand the challenges of being Black in America. As you have these
conversations, I want to remind everyone that the tool developed over the summer to assist in
difficult conversations, entitled “Can We Talk?” is available on our website at this link:
http://www.financialservicesprofessionals.org/blog/

Memberships renew annually on your

anniversary date, until cancelled.

Our next event will be a virtual meet and greet for the Honorable Heath Tarbert, Chairman of
the Commodity Futures Trading Commission. This event will take place on December 11,

2020 at 10:30 a.m. RSVP to FSProfessionalsdc@gmail.com to receive Zoom link. T am t

looking forward to a fireside chat with Chairman Tarbert where we will learn about new

developments at the CFTC and his efforts to increase diversity and inclusion at the agency and in the derivatives industry.



http://www.financialservicesprofessionals.org/blog/
mailto:FSProfessionalsdc@gmail.com
http://www.financialservicesprofessionals.org/

Finally, I would be remiss if I did not mention the many professional opportunities that come with a change in
Administration. That means Capitol Hill, Executive Branch, regulatory agencies, as well as the private sector. Update your
resumes if you have not already done so and be prepared. As a partner in the Black Talent Initiative, organized by the
Joint Center for Economic and Social Justice, FSP has provided numerous candidates for Day 1 positions in a new Biden
Administration. Several FSP candidates have been selected to be advanced to the next step of being submitted to the
transition team.

I appreciate your involvement and encourage you to go to our website and join FSP so that you can access all of the
benefits of membership, including posting your resume in the FSP Resume Bank. The link to join is here:
www.financialservicesprofessionals.org/membership-levels.

Wishing everyone Happy Holidays and a prosperous New Year!!

FSP YOUNG PROFESSIONALS STANDING COMMITTEE

None of us could have imagined in March that we would still be in a state of a pandemic eight months later. While many of
us have turned our homes into offices, it continues to be a struggle as we balance our “new normal”. The Young
Professionals committee has been thinking of creative ways to engage. Thoughts of socially distanced outings don’t seem
to be appropriate at this time, but we still want to “see you”.

So, we've curated a series of virtual events. We would like to host regular “social gatherings” to stay engaged and
connected. In December, we will keep it light and fun with a Holiday Happy Hour! Virtual “Paint & Sip” and other exciting
events are also in the works.

As we begin planning for a new year of programming, we want to make sure we engage the various sectors you represent
in the Financial Services Industry. We would like to form task forces based on those industries. From there we will be able
to provide relevant panels, information sessions and other tailored events. So be on the lookout for our “Get to Know You”
forum and event. Our goal is to be able to target similar interests both professionally and personally.

FSP JOB BANK

Did you know that FSP has a Job Bank exclusively for its members? We post job announcements and maintain a
repository of resumes accessible to our sponsors. Look for recent postings or post your resume here:
www.financialservicesprofessionals.org/resume-bank.

MEMBER SHOUT OUTS

F In October, Julienne Joseph was promoted to FSP wants to celebrate the
Associate Director of Government Housing achievements of our members.
Programs and Member Engagement. Let us know if you or one of your

FSP colleagues has received a
promotion, changed jobs, or had
another career achievement that
we can celebrate as a

In October, Krystal Thomas was promoted to community. Send
Senior Specialist for Industry Relations and announcements to
Member Engagement, both at the Mortgage FSProfessionalsdc@gmail.com.

Bankers Association.
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In November 2020, Laricke Blanchard became Vice President of Federal Government
Relations at USAA. Laricke joins John Hughes, Senior Vice President of Government &
Industry Relations.

Congratulations to our members!

Vice President, Office of Governmental Affairs, New York Life

As a member of New York Life’s federal advocacy team, Whytne is responsible for advancing the
financial, reputational, and operational interests of the company, its agents, and its policy

- owners before Congress on legal, privacy, underwriting, diversity & inclusion, and other public

W policy issues. She joined NYL in 2015 as a litigator in the Office of the General Counsel and took
on her role in OGA in May 2019. Whytne now proudly serves as NYL’s youngest Black executive
officer.

Fun fact: Whytne is a die-hard Formula 1 fan and never misses a race!

What is your current role and why do you enjoy it?

I'm a member of New York Life’s federal government affairs team, representing our company on issues relating to privacy,
underwriting, legal matters, diversity, and inclusion, and more. I enjoy this role for a lot of reasons! I enjoy the balance of
time spent at my desk studying the issues and out in the world talking with others about those issues, getting to know
some incredibly smart people with diverse life experiences (both elected officials and colleagues in our industry), the
opportunity to be a cheerleader for my company beyond our four walls, and having a front-row seat to the actions that will
impact our country for decades to come.

How did you start your career in the financial services industry?
My first job out of law school was at a white-shoe law firm in Manhattan, representing a number of Fortune 100
companies in litigation matters relating to financial services.

How has your work changed and how have you adapted during the pandemic?

I've been sheltering at home here in DC since March. New York Life did an excellent job pivoting a 175-year-old company
to a completely remote working environment in so little time. I'll admit it’s been challenging to maintain the same energy
level while spending so much time by myself in my apartment, so videoconferencing platforms have been a blessing. As a
co-chair of our companywide Black employee resource group, I've also poured myself into supporting our members during
this challenging year, amplifying our company’s dedication to the principles of social justice, and bringing forth
meaningful change.

Why are you involved in FSP?

I moved to DC and started in this role in May 2019. Everything was brand new to me — I'd never previously worked in
government affairs and was hoping to find a network of colleagues and friends from whom I could learn the ropes.
Naturally, I was thrilled to learn about FSP. I have a ton of respect for the wealth of knowledge housed within this group,
and the sense of community that binds its members together.

“When I'm not at work, I’d rather be...” In our current environment?

Bundled up on my couch watching movies with my dogs. I have a yorkie and yorkie-poo (Lexie and Maddie) who have
been great to have around during this crazy year. They sit behind me during my work calls, to the point where my
colleagues (and even some Members) ask where they are if they’re not there!



g

Suggestion Box

Here is your opportunity to share your
recommendations for future FSP
events, programs, and resources, as
well as newsletter content. Send your
thoughts to:
FSProfessionalsdc@gmail.com

Contact Us

FSP Headquarters

2020 Pennsylvania Ave. N.W.

Suite #190

Washington, D.C. 20006
443.720.0057
fsprofessionalsdc@gmail.com
www._financialservicesnrofessionals.ore

MISSION STATEMENT

FSP is a non-partisan independent, volunteer association founded to enrich
the careers of its members by sharing the resources of a broad network of
professionals in the financial services industry.

The purposes of the organization are to:

e Advance the excellence of professionals in the public and private
financial services industry.

e Provide a pipeline of diverse candidates for public and private financial
services positions and a repository of financial services industry
opportunities for FSP members.

e Build a strong, effective network of financial services professionals to
open pathways to career development and business opportunities.

e Provide educational platforms and policy forums for the continued
intellectual growth of professionals in the financial services industry.

e Provide a forum for developing relationships and sharing information to
enhance individual economic power through tangible business and
professional advancement.
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THANK YOU TO OUR SPONSORS
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