4th Edition, June 2021

FINANCIAL SERVICES PROFESSIONALS

MESSAGE FROM THE CHAIRMAN OF THE BOARD
GET INVOLVED! Welcome to our 4th edition of the FSP Newsletter. This has
been a busy and productive quarter for FSP. So, let’s recap.
We are excited to announce that FSP has partnered with the
SEC to bring you quality programming featuring senior

Contact Committee Chairs to help shape
content and programming of FSP events
and resources by sending an email to

FSProfessionalsdc@gmail.com indicating executives from the agency and to introduce our talented
which committee you would like to join. financial services professionals to career advancing

opportunities. The first joint program with the SEC will take

Standing Committees and place in September so stay tuned for details.

Committee Chairs:
In another major development, FSP has engaged CoCo B

Career Development Productions to provide strategic consulting, event production
Todd Cranford management, graphic design for promotional materials and
. online presence, digital marketing, among other services to

D enhance the value proposition and stature of FSP. Our goal in

Quincy Enoch retaining CoCo B is to take FSP to a level of excellence that will

Youne Professionals exceed all expectations.

Cortney Coutreyer
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BECOME A MEMBER!

Click Here to Join

Memberships renew annually on your

anniversary date, until cancelled.

FSP hosted an outstanding program in May entitled,

“Remembering Black Wall Street: The 100th Anniversary of
the Tulsa Race Massacre”. With up to 100 in the audience, we heard a tribute in memory of George Floyd’s
horrific murder by FSP Board member, Rico Doss. We learned important information from an excellent
presentation on the rise and fall of Black Wall Street by FSP member, Mariam Mansaray. To top it off, we
heard candid remarks addressing challenges facing Blacks in financial services from Ron Busby, CEO and Pres.
of the Black Chamber, and from the Honorable Mel Watt, former Member of Congress and former FHFA
Director.
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As things begin to return to normal, I look forward to resuming in person events. The FSP Board will decide on
timing based on the facts at hand concerning the coronavirus. Like most organizations, we will continue to use
virtual programming for certain events, where it is more practical. Primarily, we will meet in person to enjoy
quality programming, mix, and mingle and grow our professional networks.

I appreciate your involvement and encourage you to go to our website and join FSP so that you can access all of
the benefits of membership, including posting your resume in the FSP Resume Bank and viewing job
announcements. The link to join is here: www.financialservicesprofessionals.org/membership-levels.

De’Ana Dow, Founder and Board Chair

FSP YOUNG PROFESSIONALS STANDING COMMITTEE
B g s After a quick and exciting start in Q1, the FSP Young
& S T & Professionals took a more measured approach in Q2,
as Congress began to settle and work quickly picked
up. While moving our monthly calls to quarterly, there
was still plenty opportunity for engagement as many
YP attended several of the exciting and informative
FSP programs held over the past couple of months.

As we prepare for our upcoming zoom meetup on June
3oth, we look forward to discussing recent happenings
such as the Hill’s reopening, Juneteenth becoming a
federal holiday, company changes of hybrid and
remote work and overall financial services issues.

We also encourage our YP to come prepared to share any upcoming fundraisers you’re hosting, as well as
programs and panels you're participating in so that we can be sure to show our support when possible.

We look forward to Q3, when we’ll begin hosting in-person events. Most likely outdoors, we appreciate any
suggestions of venues where we can finally meet up after more than 15 months of virtual gatherings.

Finally, we’d like to congratulate Erica Miles as she transitions from HFSC Director of Diversity and Inclusion
to embark on her newest professional journey as well as our very own YP co-chair, Tealanie Baldwin of
Guardian, who will begin her legal studies at Georgetown Law this fall! Congrats ladies, we’re so excited for

you!

We anticipate “seeing” you all on our next call and as always, don’t hesitate to reach out to us with thoughts,
suggestions and happenings, in the meantime.

Young Professionals Co-Chairs,

Tealanie Baldwin and Cortney Coutreyer
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FSP JOB BANK

Did you know that FSP has a Job Bank exclusively for its members? We post job announcements and maintain
a repository of resumes accessible to our sponsors. Look for recent postings or post your resume here:
www.financialservicesprofessionals.org/resume-bank.

MEMBER SHOUT OUTS

Development.

Representatives.

Congratulations to our members!

In June, Julienne Joseph became the Deputy Assistant
Secretary for Single Family Housing at the United FSP wants to celebrate the
States Department of Housing and Urban

achievements of our members.
Let us know if you or one of your
FSP colleagues has received a
promotion, changed jobs, or had

In June, Erica Miles became a Senior Consultant, SVP another career achievement that
at Wells Fargo. Formerly, she was the Director of we can celebrate as a
Diversity and Inclusion at the U.S. House of community. Send

announcements to
FSProfessionalsdc@gmail.com.

In the fall, Tealanie Baldwin will begin her legal studies
at Georgetown Law. She is the Manager of Government
Affairs at Guardian Life and the Co-Chair of the FS
Young Professionals Standing Committee.

MEMBER SPOTLIGHT - MEET DARRELL RICO DOSS

What is your current role and why do you enjoy it?

I am Policy Director and Counsel for the Congressional Black Caucus. I
appreciate every day because many people in America are hurting
financially, or otherwise, and every day is a chance to come up with
solutions, problem-solve, and help them. I often hear people
exasperatedly say some iteration of, “I'm tired of those folks in
Washington not doing anything” or “Which one of them so-and-so’s
can I talk to?!” My response is, “I am that so-and-so, and how can I
help you?” I think of it like this. By the time someone is calling a
Congressional office they are at wit’s end, so the last thing I want to do
is pass the buck, give them somebody else’s phone number/email, or
otherwise be unresponsive, which is why I welcome the tough
casework, even though my job is mostly legislative.

How did you start your career in the financial services industry?
As a stockbroker with Morgan Stanley Dean Witter; I trained in the World Trade Center 2.
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How has your work changed and how have you adapted during the pandemic?
Everything is Zoom; I'm fine with that though miss the comradery of Capitol Hill. Also, I got married during
this pandemic, so my perspective has been dramatically altered, in a good way.

Why are you involved in FSP?
It’s an innovative and productive organization, and it’s nice to be with like-minded people from whom I can
learn and continue to grow intellectually

When I’'m not at work, I’d rather be . .. in our current environment?
Listening to Wagner in Bayreuth, Bavaria, or taking out my frustrations on some hapless opponent on a tennis

court.

TOP 5 REASONS TO JOIN FSP

1.

Expand your network of Black professionals in all sectors of the financial services industry —
congressional, government agencies, consulting firms, associations, law firms and corporations. There’s
strength in numbers. Your next friend, mentor, or connection to your next job may be sitting across
from you at an FSP event!

Access to influential leaders in your career field. Special guests of FSP events include Rep. Joyce Beatty,
Rep. Ritchie Torres, Rep. Gregory Meeks, Rep. Gwen Moore, Rep. Emanuel Cleaver, Former FHFA
Director Mel Watt, Former SEC Chairman Jay Clayton, Former CFTC Chairman Heath Tarbert, Black
bank CEOs, and many others!

Support quality programming both during and after COVID. Happy Hours and networking events,
panel discussions, educational lunches, “Family Gatherings” and Zoom calls (for now!) will bring us
together to learn from one another, relax, and share common stories.

Join the Young Professionals who have similar aspirations as you do. Navigate the “career waters”
together in a social, non-pressured way.

Access job bank postings and resume referrals from potential employers. Many employers are searching
for talented, Black financial services professionals at all levels. Starting soon, full job postings will only
be available to official members of FSP. Sign up here:
www.financialservicesprofessionals.org/membership-levels/

Bonus reason: Join a community that will champion your professional and personal development,
expand career and leadership opportunities, and celebrate your successes.

“If you want to go fast, go alone; if you want to go far, go together.” (African Proverb)
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Suggestion Box

Here is your opportunity to share your
recommendations for future FSP
events, programs, and resources, as
well as newsletter content. Send your
thoughts to:
FSProfessionalsdc@gmail.com

Contact Us

FSP Headquarters

2020 Pennsylvania Ave. N.W.

Suite #190

Washington, D.C. 20006
443.720.0057
fsprofessionalsdc@gmail.com
www.financialservicesprofessionals.org

MISSION STATEMENT

FSP is a non-partisan independent, volunteer association founded to
enrich the careers of its members by sharing the resources of a broad
network of professionals in the financial services industry.

The purposes of the organization are to:

e Advance the excellence of professionals in the public and private
financial services industry.

e Provide a pipeline of diverse candidates for public and private
financial services positions and a repository of financial services
industry opportunities for FSP members.

¢ Build a strong, effective network of financial services professionals
to open pathways to career development and business opportunities.
e Provide educational platforms and policy forums for the continued
intellectual growth of professionals in the financial services industry.
e Provide a forum for developing relationships and sharing
information to enhance individual economic power through tangible
business and professional advancement.
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THANK YOU TO OUR SPONSORS
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